Sample Letter for Members of the Military Who

Choose to Come Out As Lesbian, Gay, or Bisexual and be Discharged

 

[Material inside square brackets are instructions, not to be included in the letter by the person coming out.]

[Material inside <angle> brackets is material for the counselee to fill in, or are options from which the counselee can choose. The options inside angle brackets are divided by commas, as in <option 1, option 2, option 3>.]

 

From: 

<name, etc.>

<date>

 

To Whom It May Concern,

 

I strive to be honest. Increasingly, I realize that in order to live up to this ideal I need to be honest also about my sexual orientation, and can no longer hide it.

I’m writing to inform you that I 

[2 options]

[option 1 for someone who just came out to themselves]

<have come to the realization that I am a <gay, lesbian, bisexual> <man, woman, person>>.

[end option 1]

[option 2 for someone who has been out to themselves for a longer time]

<am a <gay, lesbian, bisexual> <man, woman, person>>.

[end option 2]

 

[One effective course is to see a credentialed civilian mental health practitioner, perhaps associated with a gay/lesbian/bisexual/transgender community center or other sympathetic professional, come out to them, and ask that they write a letter addressed “to whom it may concern” about just that. Another effective course is to visit a gay/lesbian/bisexual/transgender community center and obtain a similar letter from one of the staff of the center who is not a mental health practitioner but can write a letter on the letterhead of the center. If you have seen someone along these lines, then add:]

<I have seen a civilian <counselor, social worker, psychologist, psychiatrist, staff member of the <name> Community Center> who has also written you a letter about my sexual orientation (please see attached).>

 

I do not want to face discrimination if I choose to act on my sexual orientation. 

 

[You may want to avoid mentioning discharge if you think that will make the command think that you are submitting this letter simply to get discharged. There are two alternatives below]

[option 1: mentioning discharge]

<Because of Congress and the military’s unfortunate and discriminatory laws, regulations, and policies, I understand that the military is required to discharge me because of my honesty about my sexual orientation. I understand that I am to receive a discharge consistent with my service record of the same type (honorable, for example), that I would receive if I were being discharged for any non-punitive reason (such as hardship).>

[end option 1]

[option 2: not mentioning discharge]

<I feel that I can no longer adequately serve and be in the closet. I have to choose between being in the military and not being in the closet, and I choose not to be in the closet.>

[end option 2]

I also understand that under the so-called, “Don’t Ask. Don’t Tell. Don’t Pursue. Don’t Harass,” military regulations, directives, and policies, I am not to be asked questions about sexual behavior*, and that you will act to prevent any harassment or other discrimination against me while my discharge is being processed.

 

[If Coast Guard]

<Under the Coast Guard Personnel Manual as amended in 2002, I understand that, according to section 12.E.5.b.2.b. “Separation processing shall be initiated if there is probable cause to believe separation is warranted under Article 12.E.3.” Please consider this letter evidence of probable cause. Therefore, I waive the Administrative Discharge Board as is my right under section 12.E.5.b.2.>

 

I appreciate your prompt attention to this sensitive matter.

 

Sincerely,

<signature>

<rank> <name>

 

* Under Secretary of Defense (Personnel & Readiness) Memo, 12 August 1999: Implementation of Recommendations Concerning Homosexual Conduct Policy. See also the Policy Concerning Homosexuality in the Armed Forces: Hearings Before the  Senate Comm. On Armed Services, 103rd Cong., 2nd Sess. (1993) at 789, comments by then DoD General  Counsel Jamie Gorelick: “Once you establish the elements of the offense or basis for discharge, you go no further.”

 

Applicable regulations:

 

[If enlisted mention the “Enclosure 3” option of the first of the two below. If you’re an officer, list the “Enclosure 8” option of the second.]

<Enclosure 3 to DoDD 1332.14 (2008), Enlisted Administrative Separations>

<Enclosure 8 to DoDI  1332.40 (1997), Separation Procedures for Regular and Reserve Commissioned Officers>

 

[choose appropriate military branch regulation to cite: AR = Army, MILPERSMAN = Navy, MARCORSEPMAN = Marines, AFI = Air Force]

<AR 635-200, Personnel Separations; Active Duty Enlisted Separations (June 6, 2005)>

<MILPERSMAN (NAVPERS 15560 D), Naval Military Personnel Manual (June 16, 2008)>

<MARCORSEPMAN (MCO P1900.16 F), Marine Corps Separation and Retirement Manual (June 6, 2007)>

<AFI 36-3208, Administrative Separation of Airmen (July 9, 2004)>

<Coast Guard Personnel Manual, COMDTINST M1000.6A, June 18, 2007, Section 12.E.>

